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Chapter I: General Provisions and References

Article 1: References and Purpose

This Charter has been prepared, interpreted, and applied in
reference to the Saudi Universities Law issued by Royal
Decree No. (M/27) dated 02/03/1441H, and to private
colleges, as well as the executive rules issued by the Council
of Universities Affairs and the Regulations Governing the
Affairs of Saudi University Faculty Members and Their
Equivalents, and all related regulations and instructions issued
by the Ministry of Education and the University Affairs
Council concerning professional conduct, academic integrity,
scientific research, human resources, as well as the approved
internal regulations and policies of Al Baha Private College of
Science, particularly those related to professional conduct,
data protection, academic integrity, and the ethics of artificial
intelligence use.

The purpose of this Charter is to institutionalize the
professional and ethical values governing the conduct of
faculty members and their equivalents, ensuring the quality of
education, the integrity of assessment, respect for human
dignity, and the preservation of the College’s reputation and
institutional mission.

Article 2: Scope of Application

This Charter applies to all faculty members and equivalent
academic personnel, including professors, associate
professors, assistant professors, lecturers, teaching assistants,
adjunct faculty, visiting professors, academic trainers, and any
person undertaking teaching, supervisory, research,
assessment, or academic advisory duties on behalf of the
College, whether on a permanent, temporary, or part-time
basis.
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Chapter II: Professional Mission and Institutional Values
Article 3: Professional Mission
The faculty member is a central partner in fulfilling the
College’s mission and strategic objectives, responsible for the
quality of the educational process, the advancement of
knowledge, the development of students’ competencies and
values, and the promotion of an engaging and motivating
academic environment.
The faculty member shall perform this role as a model of
academic and professional excellence, reflecting through
conduct and practice the esteemed status of the university
teaching profession in a manner consistent with societal
values, national regulations, and professional ethics.
Article 4: Core Values
Faculty members shall adhere, in all academic and
professional roles, to the College’s core values, including:

1. Integrity in words and action

2. Fairness in treatment and assessment

3. Mutual respect

4. Accountability

5. Commitment to excellence and continuous
improvement

6. Support for innovation and renewal

7. Transparency and objectivity
8. Prioritizing academic and institutional interests over
personal or factional considerations
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Chapter II1: Obligations Toward Students

Article 5 :Professional and ethical relationship

Faculty members shall maintain a comprehensive
professional and ethical commitment toward students,
founded on respect for the student’s dignity, personality, and
privacy, while ensuring a safe, motivating, and equitable
learning environment. This includes fostering scientific
dialogue, encouraging critical thinking and innovation, and
ensuring complete fairness in the design, disclosure, and
implementation of assessment criteria without bias,
discrimination, or favoritism.

This obligation extends to academic and professional
advising, maintaining office hours, responding appropriately
to inquiries, considering individual differences and the needs
of students with disabilities, and safeguarding the
confidentiality of academic and personal student data.

It further includes the absolute prohibition of any form of
academic, psychological, social, or functional exploitation of
the professor—student relationship, including the use of
students for personal work, assigning tasks unrelated to the
course, influencing grades or academic standing outside
formal procedures, or engaging in unprofessional
communication that breaches academic boundaries.
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Chapter IV: Obligations Toward Colleagues and the
College

Article 6 :Professional relationship with colleagues and the
institutional framework

Faculty members shall respect colleagues and all College
personnel, cooperate positively with them, support teamwork
and academic and administrative committees, actively
participate in quality assurance, accreditation, and
development activities, preserve the College’s reputation and
scientific standing inside and outside the Kingdom, and
comply with all institutional systems, policies, and decisions.
Faculty members shall also maintain the confidentiality of
academic and administrative deliberations, respect
administrative hierarchy, refrain from defaming colleagues or
undermining institutional work, and avoid any conduct that
may create conflicts of interest or affect the objectivity of
academic or administrative decisions.

Chapter V: Academic and Research Integrity

Article 7 :Ethics of Scientific Research and Peer Review
Faculty members shall adhere to the highest standards of
academic and research integrity, including preventing
plagiarism in all forms, accurately and honestly documenting
sources, disclosing conflicts of interest, fully complying with
research ethics, refraining from fabricating data, falsifying
results, or concealing information that may affect the validity
of conclusions, protecting intellectual property, and refraining
from misusing the College’s name or resources in
publications, projects, or research contracts.

In peer review, thesis supervision, and participation in
scientific committees, faculty members shall maintain
neutrality, objectivity, fairness, and confidentiality, and shall
not exploit information, findings, or ideas for personal or
research benefit.
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Article 8: Ethics of Artificial Intelligence Use

Faculty members shall use artificial intelligence tools in
teaching, research, or assessment in a responsible, transparent,
and controlled manner, ensuring that such tools remain
supportive instruments rather than substitutes for authentic
scholarly and professional effort. Their use must be disclosed
whenever it has a material impact on content design,
assessment preparation, results analysis, or knowledge
production.

It is prohibited to input student data, institutional information,
or research files into unapproved tools, or to use Al in
generating false data, references, or results, or to rely on it for
final evaluative judgments without full human review. Faculty
members must also educate students on the ethical use of these
tools and prevent their misuse in assignments, examinations,
or graduation projects.

Chapter VI: Professional Conduct and Institutional
Representation

Article 9: Academic
Professional Commitment
Faculty members shall demonstrate full discipline in
attendance, delivery of lectures, office hours, examinations,
meetings, and committee work, maintain professional
appearance, communicate respectfully, and comply with the
ethics of academic and administrative discourse, avoiding any
conduct that undermines the profession’s standing or
institutional trust.

They shall not exploit academic or administrative positions
for personal or factional gain, shall preserve institutional
confidentiality, refrain from using systems, data, or resources
for personal purposes, and shall represent the College
honorably in conferences, committees, media, and digital
platforms.

Communication Ethics and
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Chapter VII: Violations and Disciplinary Sanctions
Article 10: Professional and Behavioral Violations

A professional violation shall include any act, omission, or
conduct by a faculty member or equivalent personnel that
breaches this Charter, the academic or administrative
regulations and policies in force at the College, undermines
the integrity of the educational process, infringes student
rights, or affects the College’s reputation or institutional
environment.

This includes, without limitation: unfair assessment,
unjustified delay in lectures, office hours, or grade
submission, abuse of academic authority, breach of

confidentiality of student or institutional data, exploitation of
students, colleagues, or College resources for personal
purposes, verbal or behavioral misconduct, negligence in
quality and accreditation duties, research misconduct,
plagiarism, fabrication, falsification of results, misuse of Al
tools, or enabling students to misuse them in ways that
compromise academic integrity.

Article 11: Classification of Violations

Violations shall be classified as minor, moderate, or severe,
based on the gravity of the act, resulting impact, intent or
negligence, recurrence, and its effect on students, colleagues,
or the College’s reputation.

1. Minor violations: limited delays in professional
obligations, non-material procedural deficiencies, or
formal irregularities causing no actual harm.

2. Moderate violations: repeated failure in teaching
duties, unfair grading, inadequate confidentiality,
misuse of electronic systems, or material
shortcomings in quality and committee work.

3. Severe violations: scientific misconduct, research
fabrication, abuse of office, examination leakage,
exploitation of students, discrimination, privacy
violations, grade manipulation, or misuse of Al that
compromises academic integrity or leads to unfair
academic decisions.
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Article 12: Disciplinary Measures
Without prejudice to any sanctions, powers, or procedures
stipulated under the Universities Law, HR regulations,
national systems, or the preserved authorities of the College
Council, Board of Trustees, or higher competent bodies, the
College may impose one or more disciplinary measures
depending on the gravity of the violation, its consequences,
the level of intent or negligence, recurrence, and its impact on
students’ rights, colleagues, the academic environment, or the
College’s reputation.
Such measures may include:

1. Verbal or written notice

2. Written warning

3. Mandatory corrective plan or professional training

program

. Restriction from certain academic tasks or committees

5. Withdrawal of administrative or supervisory
assignments

6. Prohibition from supervising theses or graduation
projects

7. Suspension from quality, accreditation, or standing
committees

8. Withholding performance-based incentives or rewards
Delay in promotion or renewal

Referral to investigation, legal affairs, or HR
Recommendation for contract termination or non-
renewal in severe or repeated cases

In all cases, the disciplinary action must be proportionate,
based on a complete investigation, reasoned, documented
where necessary, and subject to review or appeal, while
safeguarding the faculty member’s right to defense.

10.
11.

Article 13: AI and Digital Systems Violations

Misuse of Al tools, digital systems, educational software, or
platforms in ways that undermine academic integrity,
assessment fairness, data confidentiality, or the soundness of
academic decisions shall be deemed aggravated professional
violations.

This includes entering student data, institutional files,
academic content, or research documents into unapproved
platforms; using Al in exam preparation, grading, or results
analysis without full human review; allowing automated
systems to make final academic judgments; generating non-
original scholarly or assessment content; or leaking academic
content, question banks, student data, or institutional files
through unauthorized digital tools.
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Article 14: Investigation and Grievance
The College Deanship, in coordination with Human
Resources, the relevant Vice Deanship, and the competent
legal authority, shall investigate violations related to this
Charter. Faculty members must be granted the right to
respond, defend themselves, review the allegation, and submit
supporting evidence.
The faculty member may file a grievance against the decision
within 15 working days from the date of notification before
the Grievance Committee, College Council, or the competent
authority in accordance with internal regulations.
Article 15: Effect on Evaluation and Promotion
Compliance with this Charter and the absence of recorded
violations shall be an essential factor in:

1. Annual performance evaluation
Contract renewal
Promotion
Leadership appointments
Academic awards
Internal and external nominations

7. Continuity of employment
Repeated violations or failure to remedy observations shall be
considered negative indicators in all related professional
decisions.

S

Chapter VIII: Commitment, Signature, and Follow-Up

Article 16 :Rules for Charter Signing and Annual
Evaluation

This Charter shall form an integral and binding supplement to
the Faculty Regulations and shall be signed by all faculty
members upon appointment, contracting, renewal, promotion,
commencement of duties, or assignment to any academic or
administrative task.

Article 17 :Mechanisms for Monitoring Commitment and
Measuring Compliance with the Charter

The College Deanship, Academic Affairs Vice Deanship,
Human Resources, and relevant internal oversight bodies shall
monitor compliance with this Charter, measure adherence,
implement awareness programs, and submit periodic reports
to the College Council and Board of Trustees as part of
governance, quality, and continuous improvement reporting.
Article 18 :Charter Effectiveness, and Annual Review and
Development Mechanisms

This Charter shall enter into force from the date of'its approval
and shall be reviewed annually or whenever Ilegal,
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professional
amendment.

, or technological developments
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